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In May of 2021, Central Bank and the Missouri Chamber partnered
to allow for the Missouri Chamber High Deductible Health Plans

[HDHP) to include the Health Savings Account as a part of the plan
benetits.

Throughout this last year, employers on the Missouri Chamber HDHP
olans provided their employees with access to the tax-advantagea
HSA at no additional cost.
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What is a Health Savings Account (HSA)?

Tax-advantaged savings account designated for qualified medical expenses

yloply. 2023
Contribution Contribution
Limits Limits

Individual: $3,650 Individual: $3,850

Family: $7,300 Family: $7,750

Contributions can be made up until the tax
filing deadline, usually April 15th, each year.

* Individual account — not a joint account

* Funds rollover from year to year regardless of job or insurance change
« Calch-up confribution: $1,000/year for those age 55 and over HSA Central



Eligibility Requirements
» Covered by a qualitied High Deductible Health Plan (HDHP)

CBP MEWA PPO 2900/0%/4500 w/HSAPlan 1 CBP MEWA PPO 3500/0%/6550 w/HSA Plan 2
CBP MEWA PPO 2800/20%/5400 w/HSAPlan 3 CBP MEWA PPO 5000/20%/6550w/HSA Plan 4

.f

Missouri Chamber High
Deductible Health plans
automatically provide
your employees with
their own HSA.

ﬂ To learn more, visit HSACentral.net/MOChamber ‘ HSA Central



Eligibility Requirements
* No other health coverage that is not an HDHP

» Permitted insurance exceptions include accident,
disability, vision, dental, longterm care, specitic disease

» Not enrolled in Medicare

» Not claimed as a dependent on another's fax refurn
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HSA % FSA

Health Savings Account

Control
Owned by the employee

Funding

Employer and/or
employee funded

Contribution
limits

$3,650 single
$7,300 Family

Health plan
eligibility

Must be enrolled in a
high-deductible health plan

Flexible Spending Account

Control
Owned by the employer

Funding

Employer and/or
employee funded

Contribution

limits

Medical FSAs: $2,850
Dependent care FSAs: $5,000

Health plan
eligibility

Must be offered a group
health plan by employer

Fund availablility
Medical FSAs:
Fl‘:\::ge ar‘e’ca:r!tarigjtle!c‘i:y On first day of plan year
y Dependent care FSAs:
As they're contributed

Tax savings

Distributions for eligible
expenses, investment
returns and contributions

Tax savings

Distributions for
eligible expenses and
contributions

are tax-free are tax-free
Carryover
carryover Employers can allow up to a

All funds carry over to
the next plan year

$550 carryover of medical FSA
funds; dependent care FSAs
can't have a carryover

Investment Investment
capability capability
Yes No

HSA Central



Health Savings Account (HsA) vs. Flexible Spending Account (FsA)

» HSA Individual does not have to spend contributions
» HSA Funds belong to individual and accumulate from year to year

* There are no claims to file with an HSA
 Use debit card or pay medical bills online
» Save receipts for audit purposes

* HSA earns inferest
* HSA can be invested ftor longterm

€) HSA Central



Contributing to an HSA

. PGer” deduction (automatic withdrawal)
e Provides immediate tax benefit

* lowers wage amount before FICA and other
state and federal taxes are figured

Quick View

H 84 Centribubi ons & Disiributicns 0 HSA Contributions By Tax vear U

* Individual contribution
« Provides tax time benefit
« Deduct contributions on your fax return

« Contributions can be made in branch, by mail,
or online banking

* IRA Rollover

* IRS allows a onetime rollover up to the
contribution limit from an IRA to an HSA

€) HSA Central



Growing HSA Funds- Investments

Investments / Summary
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« HSA funds can be invested to
grow for the future while still
being available for current
expenses.

* Online Investment Management

o \Work with an Investment Advisor

HSA Central



Tl'i ple TOX AdVO ni'(]ge Funds in your HSA can be used even after you

are no longer covered by an eligible HDHP.

G Contributions reduce taxable income
a Earnings on the account build tax-free
e Use tax-free for eligible expenses

HSA Central



Triple-Tax Benefit of HSAs
Money In Gains  Money Out

Health Savings N
Account " (Z}* .
(HSA) axe

70
®
o
3
®

/Yi|oeH

Traditional IRA Not Taxed Not Taxed Taxed

Roth IRA Taxed Not Taxed Not Taxed

VETTENTEN

401 (k) Not Taxed

Taxed

Not Taxed

*Except in California, New Hampshire, and New Jersey
**Except in Alabama, California, and New Jersey
***f used for qualified medical expenses

HSA Central



Triple-Tax Benefit of HSAs

Money In Gains

Health Savings

Account
(HSA)

Not

-~
@
@
2 Taxed* *

Yi|oeH

*Except in California, New Hampshire, and New Jersey
**Except in Alabama, California, and New Jersey
***If used for qualified medical expenses

Money Out

Not
Taxed* * *

TAX IMPACT OF HSA DISTRIBUTIONS

Distributions Mot Attributable to
Qualified Medical Expenses

What if | spend HSA funds on “non-
qualified” expenses?

Tax & 20% Penalty

Tax- & Penalty-Free

T

—

Distributions Attributable to
Qualified Medical Expenses

2 Micheel Kitces, waw kltces.com

€) HSA Central




HSA vs 401 (k) and IRA

Janeis married with two kids and is preparing for retirement by participatingin an HSA, 401(k), and

IRA.

*$4,000 is contributed annually into each of these accounts: her family HSA, 401(k), and IRA.
*She invests her HSA funds. The return-on-investment for each account is 5% annually.

Her combined federal and state tax rate is 25%, and her tax rate at the time she distributes funds is 15%.

$206,202

» 5157,394
i $138,877

— HSA
401K
— Roth IRA

After Tax Balance for
Health Care Expenses

st LEK

Year

That's a 31% increase in healthcare purchasing
power with an HSA after 20 years when compared to
a 401(k) or IRA. So what happened?

*401(k) and IRA contributions are subject to FICA
taxes (7.65%), while HSA contributions are not.

*401(k) & IRA, funds are taxed either when
contributed or withdrawn.

*HSA funds are not taxed when contributed or
withdrawn, as long as the purchases are for eligible

healthcare expenses
HSA Central



HSA Eligible Expenses

« HSA eligible expenses include
medical, vision, dental, as well as
HDHP covered expenses

» Expenses incurred before establishing
an HSA are not qualitied medical
exXpenses

laura established an HSA in July, but incurred medical
expenses in May. The expenses incurred in May, before
she established her HSA, are not qualitied medical
expenses for purposes of her HSA

38) HSA Central

Over-the-Counter Health Care Products

Health Savings Account Eligible Drugs and Medicines without a Prescription

OvertheCovater [OTC) drugs ond medicines without o prescription are now eligible o be
covered by Health Sqwn;;\ Account (MHSA] axpenses. This parmanent (hr_)nﬂ- is dos fo he
CARES Act [H.R. 74B] ond is effective for expeases incurred on or ofter Jonvary 1, 2020

Examples of Over-the-Counter Hecith Core Praducts, Drugs and Medines Higible without o Prescription

General OTC Heakh Core Products
*  Abhiatc beoces ond wpports ¢ Heoting pada, hat end cold pocia
o Boby monton, tharmomelen, nosl aapeaion ¢  Home dugnoic ity oy, ond devicm
¢ Bosdages, ape, govas and pods *  Incontinence produch, cotheters, ond osomy swuppies
o Bk conmgd pregnoncy and fertiity ki e Maedivol moniton ond tews ng devices
*  Breot puonps and occesoted *  Mardirod come produch
¢ flood presus moniks o Mohion sichness och and wrivboands
o Conioct lam sobdon, came, and rewetting aye diops ¢  Orthopedic ond sutgicol wopport
¢ Derture odhevves ond clecren ¢ Pl bowm, ey, sorten ond crganizen
¢ Diobetc monitors, test siips, ond s ¢ Frenakal vitomies
*  Dye gloss ond lens cloarer, reading glosses o Show imackes and inserns
o Finst o hinn, frwr oid vectnenty, ond supphes ¢ Sumscresn and lip bolm SPF | 5e and brood spechum
o Ghucomamine wpplements ond glucom ablen ¢ Themometen, vaporizen ond nhalen
*  Heoring aoid botere o Walking oy, conm. cruichen, and wheslchoin
*  Home medicol equement

OTC Drugs ond Medicine
*  Acne beciments s Chideen's cold ond cllergy mechonm *  Lasobves
*  Allargy medcine e Cold »ore reatmenh *  Nenad spray
o Astach ond ocid controlien o Cough deops ond speay *  Nicotne gum ond posches
¢ Aatbingdl rectmenty o Cough, cold cod I medcine o Cral pom releven
s Aahich troctmen . Dicper tah creon ¢ Fon melevng cecms and podh
*  Anlgaraitc and lice reovment o Eor drogn ond wos semovent o Shepoih
*  Aapirin ond boby cspiis o Exemal poin rebeven e Skmoch ond digestve oids
o (ol ond corn metmaven o Fye deops o Topscol shin reotman?
Chent rubs o Faver ood pain relevers e ‘Want resoven

* Hemoerhoudal rectment




HSA Distributions

Individual
covered

by HDHP

Spouse of / \Dependent
account of account
owner owner

» Funds can be used to also cover eligible medical expenses of a spouse and dependents, regardless of if they
are covered by the HDHP.
* If spouse has a traditional health plan, he/she cannot be enrolled in a Flexible Spending Account (FSA] it you

have an HSA. HSA Cenfral



Distributing/Using HSA Funds

« HSA Central Debit Mastercard®

e Online Consumer Portal or Mobile

HSA Central
o & @ My Accoun ts App
v .8 - i + Funds Transfer
o WA T | * Bill Pay — pay yourself or a provider
00/00 * 4 - B View HSA Investments >

I, Scan Item for Eligibility

« Eligible Expense Scanner

HSA Central



Tax Documents & IRS Reporting

e [ax Forms .. 8889 Health Savings Accounts (HSAs) o se
. . of tha = Attach to Foom 1040, 1040-5A, or 1040-MA. At
« 5498-SA: reports contributions SR A I e
¢ ] OQQ‘SA reporfs disfribuﬁons mmhﬁncmmmrmmmummwgqmcu:mm;m if required.

HSA Coniributions and Deduction. See the instructions before completing this part. [ you are filing jointly
and both you and your spousa sach have separata HSAs, complate a separate Part | for sach spouse.

* Previous year contributions can be T o ey cormi e 8o s o OO G 0.

2 HSA coninbutions you mace for 2021 [or those mada on your behalf), including those mads from

made until the tax filing deadlines el Y I RO B S e |

3 N you were under ags 55 at the and of 2021 and, on the first day of ewery month during 2021, you

(usually April 15) wrs. o wer coridere, an ekohl il A the ame coverge, e $3.000 87200 fr |

* These forms along with the W-2 are used in filing your taxes

* When filing taxes, Form 8889 is completed with Form 1040 to
report confribution/distribution activity in Health Savings Account(s).

HSA Central



https://www.irs.gov/pub/irs-pdf/f8889.pdf

Advantages of an HSA

Freedom to spend funds as you see fit
Increase/ decrease contributions anytime
No turning in receipts for reimbursement

Flexibility
Funds carry over from year to year
Save each month for expenses

Funds belong to you!

Tax-free growth of invested funds
Federal tax deduction on contributions
Tax-free withdrawals for qualified expenses

Increased
Savings

Triple Tax
Benefit

€) HSA Central



Discuss with your insurance Broker...

Not offering a qualified HDHP yet Currently offering a qualified HDHP

What health insurance premium savings could a | If not using the Missouri Chamber HSA, how much do

qualified HDHP offer my business? our Health Savings Accounts cost today?

Could the business provide an HSA contribution If not using the Missouri Chamber HSA, does our HSA
to help offset employee out-of-pocket costs? provider offer HSA education or a local contact?
What education might be needed to help Are the HSA funds FDIC insured?

employees understand HSAs?

Does our HSA provide investment options?

Are HSA funds located locally within Missouri?

HSA Central
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HSAs Can Benefit You

5 BENEFITS OF HEALTH SAVINGS ACCOUNTS:

Triple Tax Advantoge for
Your Employees

AMferdable Health
Care Ophon

The monthly premiums

are affen lower on a high

whan comparad o o

trodificno! health plan

Increased Control For You

As the employer, you hove occess ko an online
porfal lo manoge your employer ond payrall
conlribubons

Increased Control For Your Employees
H3As give your elnplu:.-ee-. compiale conlral b

manage their funds

Funds Carry Over
Funds in an HSA carmry over from year io year,
Funds belong ko employess and stay with tham

Conuadh tzx ndvisar

» Affordable Health Care Option-
High Deductible Health Plans offer

lower premiums, resulting in savings
to your business.

» Employees who choose a high-
deductible health plan (HDHP) and
use an HSA are typically more cost
conscious and fend to have lower
healthcare expenses than other
employees.

HSA Ceniral
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HSAs Can Benefit You

» HSAs Offer Powerful Tax Benefits for Employers

o Employees making pretax payroll contributions to their HSAs, lowers your payroll tax liability.

e Employers benefit from even lower payroll taxes if they choose to contribute to emﬁbyees' HSAs,
because employer HSA contributions aren't included in employees’ income and therefore aren't subject
to federal income tax, or Social Security or Medicare taxes [commonly known as FICA tax).

o Employer HSA contributions are also tax-deductible as a business expense.

e The FICA tax savings for employers alone can be so substantial that mOrX employers choose to
increase their employer HSA contributions in order to maximize their FICA tax savings. This approach
can be a smart strafegy for increasing your employees’ total compensation while staying focused on

your bottom line.
€) HSA Ceniral



Missouri Chamber

HSA Solution

» IF you're interested in learning more about
HSA Central, check out our Missouri
Chamber HSA Employer Handout.

» Feel free to reach out to us with onr questions
you may have at Info@HSACentral .net.

e HSACentral net/MOChamber has some additional

resources o help you learn more

employee’s use of funds, 10 you con toilor your benefits for the future.

HSA Central
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https://www.hsacentral.net/siteassets/hsa-central-product-overview.pdf?v=1D72FA91E986000
mailto:Info@HSACentral.net
https://www.hsacentral.net/mochamber/

Missouri Chamber Partnership @ Missour cravser

* Automatic enrollment for employees and employers who choose o

high deductible plan

 Employees receive:
» No monthly maintenance fee

* Free debit card
* Free Bill Pay
* Employers receive free access to HSA Central Employer portal to:

* Answer employee questions
e Make contributions

* Review reports

€) HSA Centrdl
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| HSA Central Integration
Empl .'ﬂﬁ‘ﬂ

1 - View Employee

Information

Receives Welcome
email to access
HSA Central
Employer Portal

Make Payroll and/or
Employer
Contributions

Review Reports

Receives Welcogne
email to establish

credentials to access Employee establishes , Member Accepts HSA ,
_HSA online Username & Password Terms & Conditions QecAs 1o account

HSA Central/WEX

g ! H"‘-"\(. entral. net
Em_pl[yn

|

:
]

: Employee calls 800# Card is ready for HSA
> Pl‘!;cke‘;:f I:.‘:xecl:‘::::l | 10 0ctivate card ond  jeme—i  qualified medical
Debit Card in mail set PIN expenses

HSA Central



Card insert

WELCOME TO YOUR HSA! $# HSA Centra

:} MISSOURI CHAMBER 3 MISSOURI CHAMBER o —

o - o) & €« &
Follow the steps below to gain all its advantoges! 453908 3412 Mg
e

-
What are the benefits of an HSAT .
* » Cootributons are kzn dechucsie “""""‘.‘l)a
A * Eormngs om as -y
TURN YOUR ACCOUNT ONt — Eornagt 2w vaw debeved \
\-‘1‘ . ® Wit Tmrry 2 quo Aedt ~escnl eejersen e Ve Ave )

5 MEALS i it Access My MSA Conumer Pty and

ory oww hom pesr & yeor

et 520%d snddiy e Noew Liser so0hon * The ocooe & youn 1 beep ever § you change o, heckh cioma or reve

Dece logged &, ocoept the rms cedtors

‘ Hew can | use my HSA funds?

¥ you hoven) clewady, Sollow S imstnctions on your cond %0 octivame £ Your H5A 0 mody b v » Dockor's ofice vam

o Fanrghner Acuchag over Pecourae O gy
POWIER YOUR ACCOUNT UM o Charprocte cove

hadng broces

Add e cheching o sawngs occourt o decost furd « o your HSA o =oite dher Brtoen

bom your HSA

schuding cortoct lemes ond LASK sergery

* Select Make oo MIA Lamactor ond Add Bonk Acco

“ Do dependents have online access to the HSAY

wveler ond Sork inkarmonas * Na MEAL ooe indweddt accounty

xd andy e accoust holder han acces Aczownt hokden may corsect

* Drowr posr scooant and rows

naemer Secvom ar TN 2374478 v reguest pddtond acoem ke you
hech your contalt wiermation ard odd beselcor e

* Selat) Profle Summury wder your seme of e iy of Ae screes How do | contribute 1o my HSA?

0 MOA Contrd 1 Sonsr et o g ¢

® ‘v by v addrem 0nd phore mumbeny ore Come! Select Lpdotr Prodie Jd you need v moke tharge
oy abaas POA poy R S

* Sobwrt Add Bersesciry o weede pnr Lawrwke oy wdus rpdar

e anothr MSA Comglem 0 Dbt gnsler fauen Form o s

S wp bor et vig et o el

Who con contribute?

wact Linckrw Pioabeoron Prederences Ay

.
* Co B Soh ond Suppor o v You, your segiope, Wandy. londy menten of arsone who windl Me 0 contiBam on powr behall

* Sefact bom sevezl clerts, Including when yoor mondly Motement i3 ovoldable or when you e close &
WO your RS mgerun Where con | find my awount number and routing number?

Yor e rrem ruvber o

daghepnd wnder i e vpooe Hight come of e Accounts T e e HEA Cantrd

10 LIARN MORE Cavewmtr Nl Yot sw routing recber is 0845 1S

owrioad S HEA Candesl Mobie App. Co i Ba app sk 00

r wobde phone ond Con | invest HSA funds?

maech for "HEA Camrol 2 vt e hind

O sapersen  Your sventaed 1Ty

SA_ i i1 s cvaloble of your wortploce JAnSns. g Sie PEA ope Pvestmat. Thes, view fuad opt
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HSA Central Information

HSACentral.net

«  Consumerand employer logins

HSA Central Phone Customer Service * Calculators and videos
(Available M-F 7am-7pm CT, excluding federal holidays) « Freg Ueﬂﬂy asked quesfions

«  Consumer Support 1.833.232.4676 HSA Central Debit Mastercard® Activation
« Employer Support 1.833.232.4675 (Call to activate new card and set PIN)

« 1.866.8938.9/95

HSA Central



Qluestions

Check out HSACentral.net for more information

HSA Central
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